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The Economy and the Pandemic
What We Know – Houston

• The economy is centered around the energy industry; the forecast was predicting a
dip in oil prices but Covid-19 has made that substantially worse. This is in addition to
the Russia and Saudi-Arabia oil wars. (via Texas Monthly)
• In a period of just two months 2 million people lost their jobs statewide, and 500,000
of those were residents of Houston. (via Houston Chronicle)
• In 2020 there has been a 133% jump in bankruptcy filings compared to 2019. (via Houston
Chronicle)

What’s Going Well
• According to economist Rory Williams “The majority of industries in the May jobs
report show huge growth including leisure and hospitality, construction and
healthcare.” (via ABC 13)
• Unemployment rate has gone down from 13.5% in April to 13% in May (statewide). (via
US Bureau of Labor Statistics)

The Economy and the Pandemic
• What We Know – Denver

• Has faced economic uncertainty before but not with the addition of having to spend
money on a health crisis – lack of funds that are normally present such as parking
revenue and taxes from businesses like hotels, employers, consumers, etc. (via Denverite)
• Tourism and energy industries have been significantly impacted. (via Colorado.gov)
• In Colorado, Chapter 11 bankruptcies are up 23%. There have been 37 filed so far this
year, compared to a total of 30 as of June of 2019. (via cob.uscourts.gov)
•
•
•
•

What’s Going Well
Colorado has fared better than the national average. (via CPR)
Consumer spending has rebounded as well as retail sales. (via CPR)
Unemployment rate has gone from 12.2% in April to 10.2% in May (statewide). (US Bureau

of Labor Statistics)

The Economy and the Pandemic
• What We Know – Nationwide
• In April, the unemployment rate sky-rocketed past the previous
record set in 1982.
• Also in April, there was a record decline in retail sales and industrial
production also plunged as firms shut down.
(via Focus Economics)

(via Focus Economics)

• What’s Going Well
• Unemployment rate went from 14.7% in April to 13.3% in May.
Conference of State Legislatures)

• The economy gained 2.5 million jobs in May.

(via New York Times)

(via National

Adaptability
“According to Darwin’s Origin of Species,
it is not the most intellectual of the
species that survives; it is not the
strongest that survives; but the species
that survives is the one that is able best
to adapt and adjust to the changing
environment in which it finds itself.”
– Leon Megginson

Change as Opportunity
• Mindset is key! Have the optimistic
approach that you always land on your
feet.
• Challenges can create the greatest
opportunity for growth and creativity.
• Approach your job search with an open
attitude.
• Believe that you can accomplish whatever
you set your mind to.

Ask Yourself, What Do I Really Want?
• Evaluate your internal expectations and
goals.
• What is important to you in your next
role?
• Does it align with your heart?
• If you were to choose the “perfect” job,
what would that look like?
• Take an inventory of your legal and
business skills.
• Identify what type of positions resonate
with you.

Networking
• Network with: colleagues, previous
executives, college alumni,
employer alumni, professional
associations
• Network with outside counsel
• Attend events
• Contact recruiters
• List of 50 names

Developing Your Networking Skills
• Your network is your net worth

• The best network is one developed with genuine curiosity

• Make friends, not contacts

• Friends do business with friends
• Open yourself up to others

• Active listening – the best way to build rapport

• Embodied listening – truly connecting and giving your full attention
• Ask thoughtful open ended questions

• Tell your story – share your passion

• Not the one you think everyone wants to hear
• Talk about something you are passionate about
• Be authentic

• Ask for an introduction and ask for ideas

• Everyone has ideas and everyone knows someone
• Be a connector and reciprocate whenever possible

• Give, give, give and then give more

Begin to identify organizations that align with
your self-reflected interests.

Creating Your Portfolio
• Gear your resume and cover letter to your audience.
• Review your work for errors (grammatical and otherwise).
• Make sure it is accurate and detailed.
• Have multiple versions of your resume.

Applying for Positions
• Job Postings
• Network
• Recruiters
• Direct contact with executives

Accomplishment Resume

Chronological Resume

Maximizing Your Online Presence
• LinkedIn and other professional platforms are out
there and should be utilized.
• Make sure to fully develop your profile(s), which
includes:
• An appropriate, professional photo.
• Up-to-date contact information.
• Having your resume uploaded so it’s available
for HR teams and recruiters.
• Use keywords, clear job titles, qualifications
and skills.
• Employers will research your online presence,
keep it professional!

The Interview
• Thoughtfully prepare the following:
• Read corporate documents, websites, and articles about
the company/firm.
• Research the interviewer.
• Be able to answer the question “What interests you about
the company?”
• Read behavioral interview questions.
• Prepare examples of experiences you’ve had that pertain
to the job.
• Prepare responses to why you’ve left previous positions
• Prepare your “legal” style of service and working with
executives.
• Send thank you notes to all interviewers.
• Follow up with “interesting information.”
• Check back.

Treat Your Job Search Like a Job
• Work on your search daily.
• Don’t quit until you nail it.
• The “hidden” job market suggests that 70% of all jobs
are found through networking. (via livecareer.com)
• Other sources: recruiters, online job postings.
• Timing is key.
• Identify and track organizations that align with your
passions and reach out to them.

Transferable Skills – Putting Your Best Foot Forward
• Focus on your skills versus the
industry.
• Ask your employer for opportunities
to expand your skills.
• Take classes where possible.
• The number one hiring criteria is
cultural fit and business acumen.

What Employers Look For
The ideal interviewee is:

• Well prepared and interested in
the organization.
• An excellent legal advisor with
great business acumen.
• Enthusiastic about the
company/firm culture.

Expand your joy.
Change opens up possibilities.
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https://www.cpr.org/2020/04/29/colorados-economy-on-shaky-feet-as-coronovirus-continues-to-kick-it-in-the-shins/
https://www.cpr.org/2020/06/19/colorados-economic-outlook-is-improving-heres-why-it-needs-a-grain-of-salt/
https://www.thedenverchannel.com/news/politics/colorado-faces-3-3-billion-hit-to-2020-21-budget-due-to-covid-19-analysts-forecast
https://denverite.com/2020/05/21/as-the-city-reopens-denver-leaders-brace-the-economy-for-a-coronavirus-surge-in-the-fall/
https://www.livecareer.com/resources/jobs/search/hidden-job-market-myth
https://www.vox.com/2020/3/24/21191742/job-postings-decline-indeed-data-chart-hiring-unemployment
https://abc13.com/houston-economy-unemployment-in-jobs-who-is-hiring/6233985/
https://www.houstonchronicle.com/business/economy/article/houston-economy-dramatic-shift-coronavirus-15335757.php
https://www.texasmonthly.com/news/houston-not-prepared-oil-bust/
https://www.houston.org/houston-data/economy-glance
https://www.bauer.uh.edu/centers/irf/houston-updates.php
https://www.livecareer.com/resources/jobs/search/hidden-job-market-myth
https://www.bls.gov/bls/unemployment.htm
https://www.ncsl.org/research/labor-and-employment/national-employment-monthly-update.aspx
https://www.nytimes.com/2020/06/05/business/jobs-report-stock-market-coronavirus.html
https://www.focus-economics.com/countries/united-states
cob.uscourts.gov

