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Maslow’s Hierarchy



Maslow’s Motivation Model

1. Biological and physiological needs - air, food, drink, shelter, warmth, sex, sleep, etc.

2. Safety needs - protection from elements, security, order, law, stability, freedom from fear.

3. Love and belongingness needs - friendship, intimacy, trust, and acceptance, receiving and giving affection 

and love. Affiliating, being part of a group (family, friends, work).

4. Esteem needs - which Maslow classified into two categories: (i) esteem for oneself (dignity, achievement, 

mastery, independence) and (ii) the desire for reputation or respect from others (e.g., status, prestige).

5. Cognitive needs - knowledge and understanding, curiosity, exploration, need for meaning and predictability.

6. Aesthetic needs - appreciation and search for beauty, balance, form, etc.

7. Self-actualization needs - realizing personal potential, self-fulfillment, seeking personal growth and peak 

experiences. A desire “to become everything one is capable of becoming” (Maslow, 1987, p. 64).

8. Transcendence needs - A person is motivated by values which transcend beyond the personal self (e.g., 

mystical experiences and certain experiences with nature, aesthetic experiences, sexual experiences, service 

to others, the pursuit of science, religious faith, etc.).



Reflection: Think about a 
career highlight or an 
accomplishment that you 
feel proud of and was 
meaningful to you…
What made it meaningful for you? 

What was the best part of that accomplishment? 

What do you need to feel fulfilled? 



What’s Next?

• What is important? vs. What is my passion?

• What do I need? vs. What do I want?

• Bridge Job vs. Dream Job

• Moving into action



Motivation to Change

 Away from pain

 Towards pleasure/ideal outcome



Your Job Search Mission Statement

1. What do you want most out of your career? What are the 
personal/emotional successes you really want from what you do?

2. What do you want to experience in your career? What would you 
like the ultimate benefits to be as a result of your contributions?

3. What makes you unique? What are your gifts?
4. What professional/personal improvements or positive actions can 

you undertake in the next 2 weeks? (begin each with “I can…”)



Pulling it together

I will (#4) using my (#3) to accomplish (#2), and 
in doing so, also achieve (#1).

• So, now what?



Defining Your Narrative

• What’s your story?
• Personal background
• Education
• Career Path
• Why are you looking?
• Why are you looking now?
• Why is this next role the best next step in your career?
• Why this organization/industry?

• Adapt and apply



Breaking Down Your Network

• Who do you know?
• High Profile
• Well Connected
• Fans
• Favor Returners

• “How can I help you?”



Change as Opportunity

• Mindset is key! Have the optimistic 
approach that you always land on your 
feet.

• Challenges can create the greatest 
opportunity for growth and creativity.

• Approach your job search with an open 
attitude. 

• Believe that you can accomplish whatever 
you set your mind to.



Ask Yourself, What Do I Really Want?

• Evaluate your internal expectations and 
goals.

• What is important to you in your next 
role?

• Does it align with your heart?
• If you were to choose the “perfect” job, 

what would that look like?
• Take an inventory of your legal and 

business skills.
• Identify what type of positions resonate 

with you.



Treat Your Job Search Like a Job

• Work on your search daily.
• Don’t quit until you nail it.
• The “hidden” job market suggests that 70% of all jobs 

are found through networking. (via livecareer.com)

• Other sources: recruiters, online job postings.
• Timing is key.
• Identify and track organizations that align with your 

passions and reach out to them. 



Creating Your Portfolio

• Gear your resume and cover letter to your audience.

• Review your work for errors (grammatical and otherwise).

• Make sure it is accurate and detailed.

• Have multiple versions of your resume. 



Questions?



Contact Info

Melinda Delmonico
• (713) 572-3000 (office)

• mdelmonico@gibsonarnold.com

Juliana Ashley, JD, PCC, CLEC
• (713) 628-1167

• Juliana@julianaashley.com

Randy Liss
• (720) 437-1200

• Randy.liss@voltapeople.com

mailto:mdelmonico@gibsonarnold.com
mailto:Juliana@julianaashley.com
mailto:Randy.liss@voltapeople.com


Breakout Sessions
(Don’t forget your refill!)



The Heartmath Institute – Coherence & Heart-Brain Communication

• Coherence is defined as “the state when the heart, 
mind and emotions are in energetic alignment and 
cooperation,” “It is a state that builds resiliency –
personal energy is accumulated, not wasted –
leaving more energy to manifest intentions and 
harmonious outcomes.”



Developing Your Networking Skills
• Your network is your net worth

• The best network is one developed with genuine curiosity

• Make friends, not contacts
• Friends do business with friends
• Open yourself up to others

• Active listening – the best way to build rapport
• Embodied listening – truly connecting and giving your full attention
• Ask thoughtful open ended questions

• Tell your story – share your passion
• Not the one you think everyone wants to hear
• Talk about something you are passionate about
• Be authentic

• Ask for an introduction and ask for ideas
• Everyone has ideas and everyone knows someone
• Be a connector and reciprocate whenever possible

• Give, give, give and then give more



Applying for Positions

• Job Postings
• Network
• Recruiters
• Direct contact with executives





Chronological Resume





Creating Your Portfolio

• Gear your resume and cover letter to your audience.

• Review your work for errors (grammatical and otherwise).

• Make sure it is accurate and detailed.

• Have multiple versions of your resume. 



Maximizing Your Online Presence

• LinkedIn and other professional platforms are out 
there and should be utilized.

• Make sure to fully develop your profile(s), which 
includes:

• An appropriate, professional photo.
• Up-to-date contact information.
• Having your resume uploaded so it’s available 

for HR teams and recruiters.
• Use keywords, clear job titles, qualifications 

and skills.
• Employers will research your online presence, 

keep it professional!



The Interview
• Thoughtfully prepare the following:

• Read corporate documents, websites, and articles about 
the company/firm.

• Research the interviewer.
• Be able to answer the question “What interests you about 

the company?”
• Read behavioral interview questions.
• Prepare examples of experiences you’ve had that pertain 

to the job.
• Prepare responses to why you’ve left previous positions
• Prepare your “legal” style of service and working with 

executives.
• Send thank you notes to all interviewers.
• Follow up with “interesting information.”
• Check back.



Transferable Skills – Putting Your Best Foot Forward

• Focus on your skills versus the 
industry.

• Oil & Gas      Renewable Energy

• Ask your employer for opportunities 
to expand your skills.

• Take classes where possible.
• The number one hiring criteria is 

cultural fit and business acumen.



What Employers Look For

The ideal interviewee is:
• Well prepared and interested in 

the organization.
• An excellent legal advisor with 

great business acumen.
• Enthusiastic about the 

company/firm culture.



Expand your joy.
Change opens up possibilities.
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